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Course code: EDM 302:
Course title: Legal Basis of Educational Management
Course credit load: (2 Units C: LH 30)
List of Series:
Series 1: Laws Relating to Education in Nigeria
Series 2: Educational Laws as the Basis of Decision-Making and Administration
Series 3: Issues and Problems in Educational Legislation in Nigeria
Series 4: Legal Basis for Staff and Student Management

Series 5: Code of Conduct and Teachers’ Manual

Series 1: Laws Relating to Education in Nigeria
Series Outline
1.1 Foundations of Educational Law in Nigeria
1.1.1 Meaning of educational law
1.1.2 Historical development of educational law in Nigeria
1.1.3 Importance‘of educational law to management
1.2 Major Laws Governing Education in Nigeria
1.2.1 The Nigerian Constitution and education provisions
1.2.2 Education Acts and policies
1.2.3International conventions and agreements influencing Nigerian education
1.3 Categories of Educational Laws
1.3.1 Statutory laws
1.3.2 Regulatory laws
1.3.3 Judicial decisions and precedents
1.4 Application of Laws in Educational Management
1.4.1 Laws guiding school administration
1.4.2 Laws guiding curriculum and standards
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1.4.3 Laws guiding rights and responsibilities of stakeholders

Introduction

Education in Nigeria operates within a framework of laws that provide legitimacy, order, and
direction for its management. These laws ensure that schools function in line with national
objectives and international standards, while also protecting the rights of learners, teachers, and
administrators. Without a clear legal basis, educational management would lack consistency and
accountability, leading to confusion and inefficiency.

The aim of this Series is to introduce you to the laws relating to education in‘Nigeria, to explain their
foundations, categories, and applications, and to highlight their importance in guiding educational
management decisions.

We shall commence this Series by examining the foundations of educational lawin Nigeria, including
its meaning, historical development, and importance. Next, we will explore the major laws governing
education, such as constitutional provisions, education acts, and international conventions.
Following that, we will consider the categories of educational laws, including statutory, regulatory,
and judicial laws. Finally, we will conclude by discussing how these laws are applied in educational
management, covering administration, curriculum, and stakeholder rights.

Series Learning Outcomes
Upon completing this Series, you should be able to:
SLO 1.1 define educationallaw and explain its historical development in Nigeria,

SLO 1.2 identify and explain major laws governing education in Nigeria, including constitutional
provisions and education acts,

SLO 1.3 categorise educational laws into statutory, regulatory, and judicial forms,

SLO 1.4 analyse the application of educational laws in school administration, curriculum, and
stakeholder rights.

1.1 Foundations Of Educational Law In Nigeria
1.1.1 Meaning of educational law

Educational law refers to the body of rules, regulations, and legal principles that govern the
organisation, administration, and delivery of education in a country. It provides legitimacy to
educational institutions and ensures that decisions made by managers and administrators are
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consistent with national objectives and legal standards. Educational law also protects the rights of
learners, teachers, and other stakeholders.

Fillin the blank: Educational law refers to the body of rules, regulations, and legal that
govern education.

Diagram showing the relationship between law, education, and management
Caption: Figure 1.1 Relationship between law, education, and management
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1.1.2 Historical development of educational law in Nigeria

The historical development of educational law in Nigeria can be traced to colonial times when
missionary and government schools operated under basic regulations. With independence, Nigeria
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began to enact formal laws and policies to regulate education, such as constitutional provisions
and education acts. Over time, these laws have evolved to address issues of access, equity,
quality, and accountability.

Fillin the blank: The historical development of educational law in Nigeria can be traced to
times when missionary schools operated under basic regulations.

Image showing colonial-era missionary school in Nigeria
Caption: Plate 1.1 Colonial-era missionary schoolin Nigeria
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Educational law is important because it provides a framework for decision-making, ensures
fairness, and promotes accountability. It guides administrators in areas such as recruitment,
discipline, curriculum, and certification. Without legal backing, educational management would
lack consistency and legitimacy.

Fillin the blank: Educational law is important because it provides a framework for and
promotes accountability.

Box 1.1 Importance of educational law to management
Provides legitimacy for decisions
Ensures fairness and accountability
Guides recruitment and discipline

Protects rights of stakeholders
Educational law provides the framework and guidelines within which educational
institutions operate. For management, it ensures.compliance, defines roles and
responsibilities, protects the rights of students and staff, and guides decision-making,
thereby promoting order, accountability, and effective governance within the educational
system.

Pilot questions 1.1

Educational law refers to the body of rules, regulations, and legal that govern education.
The historical development of educational law in Nigeria can be traced to times.
Name two examples of how educational law has evolved in Nigeria.

Educational law is important because it provides a framework for and promotes
accountability.

List two ways educational law guides administrators in schools.

1.2'Major Laws Governing Education In Nigeria
1.2.1 The Nigerian Constitution and education provisions

The Nigerian Constitution is the supreme law of the land, and it provides the foundation for all
other laws, including those relating to education. It outlines the responsibilities of the federal,
state, and local governments in providing education, and it guarantees the right of every child to
access basic education. The Constitution also establishes education as a tool for national
development and unity.

Fillin the blank: The Nigerian Constitution guarantees the right of every child to access
education.
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Diagram showing constitutional provisions for education in Nigeria
Caption: Figure 1.2 Constitutional provisions for education in Nigeria
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1.2.2 Education Acts and policies

Education Acts are specific laws passed by the legislature to regulate the structure, standards,
and-administration of education. Policies such as the National Policy on Education provide
guidelines for curriculum, teacher training, and school management. These Acts and policies
ensure uniformity and quality across the education system.

Fillin the blank: Education Acts and policies provide guidelines for curriculum, teacher training,
and management.
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Box 1.2 Key Education Acts and Policies in Nigeria
National Policy on Education
Universal Basic Education Act
Child Rights Act

Key education acts and policies in Nigeria include the Universal Basic Education (UBE) Act
of 2004, which makes basic education compulsory; the National Policy on Education,
outlining the philosophy and goals of Nigerian education; and various acts establishing
specific institutions like the National Universities Commission (NUC) Act, allaimed at
structuring, funding, and regulating the nation's educational system from basic to tertiary
levels.

1.2.3 International conventions and agreements influencing Nigerian education

Nigeria is a signatory to several international conventions such asthe United Nations Convention
on the Rights of the Child and UNESCO declarations. These agreements/influence national
education laws by promoting access, equity, and quality. They also encourage Nigeria to align its
education system with global standards.

Fillin the blank: Nigeria is a signatory to the United Nations Convention on the Rights of the

Image showing Nigerian delegates at an international education conference
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Caption: Plate 1.2 Nigerian delegates at an international education conference

Pilot questions 1.2
The Nigerian Constitution guarantees the right of every child to access education.
Name two responsibilities of government in education as outlined in the Constitution.

Education Acts and policies provide guidelines for curriculum, teacher training, and
management.

Name two key education Acts or policies in Nigeria.

Nigeria is a signatory to the United Nations Convention on the Rights of the
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1.3 Categories Of Educational Laws
1.3.1 Statutory laws

Statutory laws are laws enacted by the legislature to regulate education. They include Acts of
Parliament and decrees that establish institutions, define standards, and allocate responsibilities.

Fillin the blank: Statutory laws are laws enacted by the to regulate education.

1.3.2 Regulatory laws

Regulatory laws are rules and guidelines issued by government agencies'such as the Ministry of
Education. They provide detailed instructions on how statutory laws should be.implemented in
schools.

Fillin the blank: Regulatory laws are rules and guidelines issued by government

1.3.3 Judicial decisions and precedents

Judicial decisions refer to rulings made by courts on educational matters. These decisions set
precedents, meaning they serve as examples for future cases. Judicial precedents help clarify
ambiguous laws and ensure fairness in-.education-related disputes.

Fillin the blank: Judicial decisions set that guide future cases in education.

Diagram showing categories of educational laws (statutory, regulatory, judicial)
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Caption: Figure 1.3 Categories of educational laws
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Pilot questions 1.3

Statutory laws are laws enacted by the to regulate education.

Regulatory laws are rules and guidelines issued by government

Judicial decisions set that guide future cases in education.

Name two examples of statutory laws in Nigerian education.

What is the role of judicial precedents in educational law?
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1.4 Application Of Laws In Educational Management
1.4.1 Laws guiding school administration

Educational laws guide school administration by defining the roles of principals, boards, and
ministries. They ensure accountability in financial management, staff recruitment, and discipline.

Fillin the blank: Educational laws guide school administration by defining the roles of principals,
boards, and

1.4.2 Laws guiding curriculum and standards

Laws also regulate the curriculum and standards of education. They ensure that schools follow
national policies, maintain quality, and prepare learners for national examinations.

Fillin the blank: Laws regulate the curriculum to ensure schools maintain and prepare
learners for examinations.

1.4.3 Laws guiding rights and responsibilities of stakeholders

Educational laws protect the rights of learners, teachers, and parents. They also outline
responsibilities such as attendance, discipline, and participation in school governance.

Fillin the blank: Educational laws protectthe rights of learners, teachers, and

Image showing a school board meeting discussing policies
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Caption: Plate 1.3 School board meeting discussing policies
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Pilot questions 1.4

Educational laws guide school administration by defining the roles of principals, boards, and

Laws regulate the curriculum to ensure schools maintain and prepare learners for

examinations.
Educational laws protect the rights of learners, teachers, and

Name two responsibilities of parents as outlined in educational laws.
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List two ways laws guide school administration.

Series Summary

In this Series, we examined the foundations and scope of laws relating to education in Nigeria. We
began by defining educational law, tracing its historical development, and highlighting its
importance to management. We then explored major laws governing education, including
constitutional provisions, education Acts, and international conventions. Following that, we
categorised educational laws into statutory, regulatory, and judicial forms. Finally, we discussed
how these laws are applied in educational management, covering school administration,
curriculum, and stakeholder rights.

By completing this Series, you should now be able to define educational law and explain its
historical development (SLO 1.1), identify and explain major laws governing education (SLO 1.2),
categorise educational laws (SLO 1.3), and analyse their application.in educational management
(SLO 1.4).

Glossary of Terms

Educational law: The body of rules, regulations, and legal principles that govern the
organisation, administration, and delivery of education.

Constitution: The supreme law of Nigeria that provides the foundation for all other laws,
including those relating to education.

Education Acts: Specificlaws passed by the legislature to regulate the structure, standards,
and administration of education.

International conventions: Agreements signed by Nigeria that influence national education
laws, such as the UN Convention on the Rights of the Child.

Statutory laws:Laws enacted by the legislature to regulate education.

Regulatory laws: Rules and guidelines issued by government agencies to implement statutory
laws.

Judicial precedents: Court rulings that serve as examples for future cases in education.

School administration: The management of schools, including financial accountability, staff
recruitment, and discipline.

Concept Check Questions 1

Objective questions
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Educational law refers to the body of rules, regulations, and legal that govern education.

(SLO 1.1)

The Nigerian Constitution guarantees the right of every child toaccess _______ education. (SLO
1.2)

Statutory laws are laws enacted bythe ___ to regulate education. (SLO 1.3)

Judicial decisions set ______ that guide future cases in education. (SLO 1.3)

Educational laws guide school administration by defining the roles of principals, boards, and
.(SLO 1.4)

Short-answer questions
Name two examples of how educational law has evolved in Nigeria. (SLO 1.1)
List two key education Acts or policies in Nigeria. (SLO 1.2)
Name two responsibilities of government in education as outlined in the Constitution. (SLO 1.2)
Name two responsibilities of parents as outlined in educational laws. (SLO 1.4)
List two ways laws guide school administration. (SLO.1.4)
Long-answer questions
Define educational law and explain its importance to management. (SLO 1.1, SLO 1.4)

Identify and explain major laws governing education in Nigeria, including constitutional
provisions and education Acts. (SLO 1.2)

Categorise educational'laws into statutory, regulatory, and judicial forms, with examples. (SLO
1.3)

Analyse theapplication of educational laws in school administration, curriculum, and
stakeholder rights. (SLO 1.4)

Answers to Pilot Questions 1
Pilot questions 1.1
Principles
Colonial
Constitutional provisions, education Acts
Decision-making
Recruitment, discipline
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Pilot questions 1.2
Basic
Funding, curriculum development
School
National Policy on Education, Universal Basic Education Act
Child
Pilot questions 1.3
Legislature
Agencies
Precedents
Universal Basic Education Act, Child Rights Act
They clarify ambiguous laws and ensure fairness
Pilot questions 1.4
Ministries
Quality
Parents
Ensuring attendance, supporting discipline

Defining roles,‘ensuring accountability
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Series 2: Educational Laws As The Basis Of Decision-Making And Administration

2.1 Concept of educational decision-making and administration

2.1 Meaning of decision-making in education

2.1.2 Meaning of administration in education

2.1.3 Relationship between law, decision-making, and administration
2.2 Legal foundations of educational decision-making

2.2.1 Constitutional provisions guiding decisions

2.2.2 Statutory laws influencing administrative choices

2.2.3 Judicial precedents shaping decision-making
2.3 Application of laws in administrative processes

2.3.1 Laws guiding policy formulation and implementation
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2.3.2 Laws guiding financial management and accountability
2.3.3 Laws guiding conflict resolution in schools

2.4 Challenges and prospects of law-based decision-making
2.4.1 Common challenges in applying laws to administration
2.4.2 Benefits of law-based decision-making

2.4.3 Future prospects for strengthening legal frameworks in education

Introduction

Educational management is not simply about making decisions or running schools; it is about
ensuring that every choice and action is grounded in law. In Nigeria,educational laws provide the
framework that guides administrators in policy formulation, financial accountability, and conflict
resolution. Without these laws, decisions would lack legitimacy and.consistency, leading to
inefficiency and disputes. This Series therefore highlights how educational laws serve as the
backbone of decision-making and administration.in schools.

The aim of this Series is to enable you to explain the role of educational laws in guiding decision-
making and administration, to analyse their application in various processes, and to evaluate the
challenges and prospects of law-based management in Nigerian education.

We shall commence this Series by exploring the concept of educational decision-making and
administration, clarifying their meanings and the relationship between law and management. Next,
we will examine the legal foundations of educational decision-making, including constitutional
provisions, statutory laws, and judicial precedents. Following that, we will consider the application
of laws in administrative processes such as policy formulation, financial management, and conflict
resolution. Finally; we will wrap up by discussing the challenges and prospects of law-based
decision-making, highlighting both the difficulties and the future opportunities for strengthening
legal frameworks.in education.

Series Learning Outcomes
Upon completing this Series, you should be able to:

SLO 2.1 define educational decision-making and administration, and explain their relationship
with law,

SLO 2.2 identify constitutional provisions, statutory laws, and judicial precedents that guide
educational decision-making,

-

o)
MET | ONLINE LEARNING VIDEO PLATFORM FOR POST-SECONDARY & HIGHER INSTITUTION STUDENTS



SLO 2.3 analyse the application of laws in administrative processes such as policy formulation,
financial management, and conflict resolution,

SLO 2.4 evaluate the challenges and prospects of law-based decision-making in Nigerian
education.

2.1 Concept Of Educational Decision-Making And Administration
2.1.1 Meaning of decision-making in education

Decision-making in education refers to the process of selecting the best course of action from
available alternatives to achieve educational goals. It involves identifying problems, evaluating
options, and choosing solutions that align with legal frameworks and institutional objectives.
Effective decision-making ensures that schools operate smoothly and that learners'receive quality
education.

Fillin the blank: Decision-making in education refers to the process of selecting the best of
action from available alternatives.

Diagram showing the stages of decision=making.in education (problem identification, evaluation,
choice, implementation)
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Caption: Figure 2.1 Stages of decision-making in education
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2.1.2 Meaning of administration in education

Administration in education refers to the organisation and coordination of resources, people, and
processes to achieve educational objectives. It includes planning, organising, directing, and
controlling school activities. Administration ensures that policies are implemented, resources are
managed efficiently, and stakeholders are engaged in achieving educational goals.

Fill in the blank: Administration in education refers to the organisation and coordination of
people, and processes to achieve objectives.

Image showing a school administrator coordinating staff and resources
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Caption: Plate 2.1 School administrator coordinating staff and resources
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2.1.3 Relationship between law, decision-making, and administration

Educational law provides the framework within which decision-making and administration occur.
Laws ensure that decisions are legitimate, fair, and consistent with national policies. They also
guide administrators in managing schools, resolving conflicts, and protecting stakeholder rights.
Without legal backing, decisions and administrative actions may lack authority and accountability.

Fill in the blank: Educational law ensures that decisions are legitimate, fair, and consistent with
national

Box 2.1 Relationship between law, decision-making, and administration
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Law provides legitimacy for decisions
Decision-making ensures choices align with legal frameworks

Administration implements decisions within legal boundaries

Law provides the foundational rules and boundaries within which educational
administration operates. Decision-making, in turn, is the process by which administrators
interpret and apply these laws and policies to manage schools effectively. Thus, law guides
decision-making, and sound administration is the successful implementation of legally
compliant decisions to achieve educational goals.

Pilot questions 2.1

Decision-making in education refers to the process of selecting the best of action from
available alternatives.

Name two stages of decision-making in education.

Administration in education refers to the organisation and coordination of
processes to achieve objectives.

, people, and

Educational law ensures that decisions are legitimate, fair, and consistent with national

List two ways law influences educational administration.

2.2 Legal Foundations Of Educational Decision-Making
2.2.1 Constitutional provisions guiding decisions

The Constitution of Nigeria provides the supreme legal framework for educational decision-
making. It outlines the responsibilities of different tiers of government in providing education and
guarantees the right of every child to basic education. Decisions made by administrators must
therefore align with constitutional provisions to ensure legitimacy and fairness.

Fillin the blank: The Constitution guarantees the right of every child to basic

Diagram showing constitutional provisions guiding educational decisions
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Caption: Figure 2.2 Constitutional provisions guiding educational decisions
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2.2.2 Statutory laws influencing administrative choices

Statutory laws are Acts of Parliament that regulate education. They influence administrative
choices by defining standards, establishing institutions, and allocating responsibilities. Examples
include the Universal Basic Education Act and the Child Rights Act.

Fill'in the blank: Statutory laws influence administrative choices by defining and establishing
institutions.

2.2.3 Judicial precedents shaping decision-making
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Judicial precedents are rulings made by courts that serve as examples for future cases. They
shape decision-making by clarifying ambiguous laws and ensuring fairness in disputes.
Administrators often rely on precedents to resolve conflicts and guide policy implementation.

Fillin the blank: Judicial precedents shape decision-making by clarifying laws and ensuring
fairness.

Box 2.2 Legal foundations of educational decision-making
Constitutional provisions
Statutory laws

Judicial precedents

The legal foundations of educational decision-makingin Nigeria are rooted in the
Constitution, which defines fundamental rights and responsibilities, alongside various
education acts, policies, and regulations. These legal instruments provide the framework
for governance, funding, curriculum, student rights, and staff employment, ensuring that all
decisions made within the education sector are compliant, fair, and conducive to national
educational goals.

Pilot questions 2.2
The Constitution guarantees the right of every.child to basic
Name two responsibilities of government in education as outlined in the Constitution.
Statutory laws influence administrative choices by defining___ and establishing institutions.
Name two statutory laws that regulate education in Nigeria.

Judicial precedents shape decision-making by clarifying laws and ensuring fairness.

2.3 Application Of Laws In Administrative Processes
2.3.1 Laws guiding policy formulation and implementation

Educational laws guide policy formulation by ensuring that policies are consistent with national
objectives and legal standards. They also regulate implementation, making sure that schools
follow approved guidelines.

Fillin the blank: Educational laws guide policy formulation by ensuring policies are consistent with
national
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2.3.2 Laws guiding financial management and accountability

Laws regulate financial management in schools by requiring transparency and accountability.
Administrators must follow legal procedures in budgeting, expenditure, and auditing. This prevents
misuse of funds and promotes trust among stakeholders.

Fillin the blank: Laws regulate financial management in schools by requiring transparency and

Image showing a school administrator presenting audited financial records
Caption: Plate 2.2 School administrator presenting audited financial records
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2.3.3 Laws guiding conflict resolution in schools
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Educational laws provide mechanisms for resolving conflicts among teachers, students, and
administrators. They ensure fairness by outlining procedures for discipline, appeals, and
arbitration.

Fillin the blank: Educational laws provide mechanisms for resolving among teachers,
students, and administrators.

Diagram showing conflict resolution process in schools guided by law
Caption: Figure 2.3 Conflict resolution process in schools
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Educational laws guide policy formulation by ensuring policies are consistent with national

Laws regulate financial management in schools by requiring transparency and

Educational laws provide mechanisms for resolving among teachers, students, and
administrators.

Name two ways laws guide financial managementin schools.

List two mechanisms for conflict resolution provided by educational laws.

2.4 Challenges And Prospects Of Law-Based Decision-Making
2.4.1 Common challenges in applying laws to administration

Challenges include inadequate awareness of laws, poor enforcement; and resistance from
stakeholders. These issues hinder effective decision-making and reduce the impact of legal
frameworks.

Fillin the blank: One common challenge in applying laws to administration is poor

2.4.2 Benefits of law-based decision-making

Law-based decision-making promotes fairness, accountability, and consistency. It ensures that
administrators act within legal boundaries and that stakeholders’ rights are protected.

Fillin the blank: Law-based decision-making promotes fairness, accountability, and

2.4.3 Future prospects for strengthening legal frameworks in education

Future prospects include improved training for administrators, stronger enforcement mechanisms,
and adoption of digital tools to monitor compliance. These measures will enhance the
effectiveness of law-based decision-making.

Fillin the blank: Future prospects for strengthening legal frameworks in education include adoption
of tools tomonitor compliance.

Box 2.3 Challenges and prospects of law-based decision-making
Challenges: poor enforcement, inadequate awareness, resistance from stakeholders
Benefits: fairness, accountability, consistency

Prospects: training, enforcement, digital tools

-
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Law-based decision-making in education faces challenges such as complex legal
interpretations, slow judicial processes, and limited enforcement mechanisms. However,
its prospects are significant, offering enhanced accountability, protection of rights,
promotion of equity, and a stable framework for educational development, ultimately
leading to more just, transparent, and effective educational systems.

Pilot questions 2.4
One common challenge in applying laws to administration is poor
Name two challenges in applying laws to administration.
Law-based decision-making promotes fairness, accountability, and
Name two benefits of law-based decision-making.

Future prospects for strengthening legal frameworks in education include adoption of
tools to monitor compliance.

Series Summary

This Series has shown how educational laws serve as the foundation for decision-making and
administration in Nigerian schools. We began by clarifying the concept of decision-making and
administration, highlighting their relationship with law. Then we examined the legal foundations of
educational decision-making, including constitutional provisions, statutory laws, and judicial
precedents. Following that, we explored how laws are applied in administrative processes such as
policy formulation, financial management, and conflict resolution. Finally, we discussed the
challenges and prospects oflaw-based decision-making, noting both the obstacles and the
opportunities for strengthening legal frameworks.

By completing this Series, you should'now be able to define educational decision-making and
administration (SLO 2.1), identify the legal foundations that guide them (SLO 2.2), analyse how
laws are applied in administrative processes (SLO 2.3), and evaluate the challenges and prospects
of law-based decision-making in Nigerian education (SLO 2.4).

Series Glossary

Administration: The organisation and coordination of resources, people, and processes to
achieve educational objectives.

Constitution: The supreme law of Nigeria that provides the foundation for all other laws,
including those relating to education.

Decision-making: The process of selecting the best course of action from available
alternatives to achieve educational goals.
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Judicial precedents: Court rulings that serve as examples for future cases in education,

clarifying laws and ensuring fairness.

Policy formulation: The process of developing educational policies that align with national

objectives and legal standards.

Statutory laws: Acts of Parliament that regulate education, defining standards, establishing

institutions, and allocating responsibilities.

Concept Check Questions [Series 2]

Objective questions

Decision-making in education refers to the process of selecting the best of action from

available alternatives. (Linked to SLO 2.1)

The Constitution guarantees the right of every child to basic . (Linked to SLO 2.2)

Statutory laws influence administrative choices by defining and establishing institutions.

(Linked to SLO 2.2)

Laws regulate financial management in schools by requiring transparency and . (Linked
to SLO 2.3)
One common challenge in applying laws to administration is poor . (Linked to SLO 2.4)

Short-answer questions

Name two stages of decision-making in.education. (Linked to SLO 2.1)

List two statutory laws that regulate education in Nigeria. (Linked to SLO 2.2)

Name two ways laws guide financial management in schools. (Linked to SLO 2.3)

List two mechanisms for conflict resolution provided by educational laws. (Linked to SLO 2.3)

Name two benefits of law-based decision-making. (Linked to SLO 2.4)

Long-answer questions

Define educational decision-making and administration, and explain their relationship with

law. (Linked to SLO 2.1)

Identify constitutional provisions, statutory laws, and judicial precedents that guide

educational decision-making. (Linked to SLO 2.2)

Analyse the application of laws in administrative processes such as policy formulation,

-

financial management, and conflict resolution. (Linked to SLO 2.3)
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Evaluate the challenges and prospects of law-based decision-making in Nigerian education.
(Linked to SLO 2.4)

Answers to Concept Check Questions [Series 2]
Objective questions
Course
Education
Standards
Accountability
Enforcement
Short-answer questions
Problem identification, evaluation of options
Universal Basic Education Act, Child Rights Act
Budgeting procedures, auditing requirements
Appeals processes, arbitration mechanisms
Fairness, consistency
Long-answer questions

Basic response: Decision-making is the process of choosing actions to achieve goals, while
administration is the arganisation of resources and people. Both are guided by law to
ensure legitimacy.

Value-added response: Law ensures that decisions are fair and consistent, while
administration implements them within legal boundaries, creating accountability and
protecting stakeholder rights.

Basic response: The Constitution guarantees basic education, statutory laws regulate
standards, and judicial precedents clarify disputes.
Value-added response: Together, these legal foundations provide legitimacy, define
responsibilities, and ensure fairness in educational management.

Basic response: Laws guide policy formulation, regulate financial management, and provide
mechanisms for conflict resolution.
Value-added response: They ensure policies align with national objectives, financial
practices remain transparent, and disputes are resolved fairly, strengthening trust in
education systems.

-
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Basic response: Challenges include poor enforcement and resistance, while prospects include
training and digital tools.
Value-added response: Law-based decision-making promotes fairness and accountability,
and future reforms can enhance compliance through stronger enforcement and
technology-driven monitoring.

Answers to Pilot Questions [Series 2]
Pilot questions 2.1
Course
Problem identification, evaluation
Resources
Policies
Provides legitimacy, ensures accountability
Pilot questions 2.2
Education
Funding, curriculum development
Standards
Universal Basic Education/Act; Child Rights Act
Ambiguous
Pilot questions 2.3
Objectives
Accountability
Conflicts
Budgeting, auditing
Appeals, arbitration
Pilot questions 2.4
Enforcement
Awareness, resistance
Consistency

-
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Fairness, accountability

Digital

References And Attributions [Series 2]
Course document: EDM 302: Legal Basis of Educational Management.
Figures and Plates:

Figure 2.1 Stages of decision-making in education. Al prompt: "lllustrate a diagram
showing stages of decision-making in education: problem identification, evaluation,
choice, implementation". Search string: "decision-making process in education
diagram OER".

Plate 2.1 School administrator coordinating staff and resources. Al prompt: "Create an
illustration showing a school administrator coordinating staff and resources".
Search string: "school administration Nigeria OER".

Figure 2.2 Constitutional provisions guiding educational decisions. Al prompt:
"lllustrate a diagram showing constitutional provisions guiding educational
decisions in Nigeria". Search string: "Nigeria constitution education provisions
diagram OER".

Box 2.2 Legal foundations of educational decision-making. Al prompt: "Generate a text
box summarising legal foundations of educational decision-making". Search string:
"legal foundations of educational decision-making Nigeria OER".

Plate 2.2 School administrator presenting audited financial records. Al prompt: "Create
an illustration showing a school administrator presenting audited financial
records". Search string: "school financial management Nigeria OER".

Figure 2.3 Conflict resolution process in schools. Al prompt: "lllustrate a diagram
showing conflict resolution process in schools guided by law". Search string:
"conflict resolution in schools Nigeria OER".

Box'2.3 Challenges and prospects of law-based decision-making. Al prompt: "Generate
a text box summarising challenges and prospects of law-based decision-making".
Search string: "challenges and prospects of law-based decision-making Nigeria
OER".
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Series 3: Issues And Problems In Educational Legislation In Nigeria

3.1 Historical context of educational legislation in Nigeria
3.1.1 Early legislative efforts during colonial administration
3.1.2 Post-independence legislative developments
3.1.3 Contemporary legislative framework
3.2 Common issues in educational legislation
3.2.1 Inconsistencies in policy formulation and implementation
3.2.2 Overlapping responsibilities among government agencies
3.2.3 Limited stakeholder participation in legislative processes
3.3 Problems affecting enforcement of educational laws
3.3.1 Weak institutional capacity
3.3.2 Corruption and lack of accountability
3.3.3 Inadequate funding and resources
3.4 Implications of legislative issues for educational management
3.4.1 Impact on quality of education
3.4.2 Effects on access and equity

3.4.3 Consequences for teacher and student welfare

Introduction

Educational legislation in Nigeria has played a central role in shaping the country’s education
system, yet it has often faced challenges that limit its effectiveness. Laws are meant to provide
order, fairness, and accountability, but in practice, inconsistencies, weak enforcement, and
inadequate resources have created significant obstacles. This Series will help you to critically
examine these issues and understand their implications for educational management.

The aim of this Series is to enable you to analyse the historical context of educational legislation in
Nigeria, identify common issues and problems, evaluate the challenges affecting enforcement,
and assess the implications of these legislative shortcomings for educational management.

-
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We shall commence this Series by exploring the historical context of educational legislation in
Nigeria, tracing developments from colonial times to the present framework. Next, we will examine
common issues in legislation, such as inconsistencies in policy and limited stakeholder
participation. Following that, we will analyse problems affecting enforcement, including weak
institutional capacity and corruption. Finally, we will conclude by assessing the implications of
these legislative issues for educational management, focusing on their impact on quality, access,
equity, and welfare.

Series Learning Outcomes

Upon completing this Series, you should be able to:
SLO 3.1 describe the historical context of educational legislation in Nigeria,
SLO 3.2 identify and explain common issues in educational legislation,
SLO 3.3 analyse problems affecting the enforcement of educational laws,

SLO 3.4 evaluate the implications of legislative issues for educational management.

3.1 Historical Context Of Educational LegislationIn Nigeria
3.1.1 Early legislative efforts during colonial administration

During the colonial era, education in Nigeria was largely provided by missionary organisations, with
minimal government involvement. The colonial administration later introduced basic regulations to
standardise schooling, focusing mainly onliteracy and religious instruction. These early legislative
efforts laid the foundation for formal education but were limited in scope and accessibility.

Fillin the blank: During the colonial era, education in Nigeria was largely provided by
organisations.

Image showing a colonial-era missionary classroom in Nigeria
Caption: Plate 3.1 Colonial-era missionary classroom in Nigeria
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3.1.2 Post-independence legislative developments

After independence in 1960, Nigeria began to enact laws and policies to expand access to
education and promote national development. The introduction of the Universal Primary Education
(UPE) programme in the 1970s marked a significant legislative milestone. Subsequent policies,
such-as the National Policy on Education, sought to unify the system and ensure consistency
across states.

Fillin the blank: The Universal Primary Education programme was introduced in the to
expand access to schooling.
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Diagram showing key post-independence legislative milestones in Nigerian education
Caption: Figure 3.1 Key post-independence legislative milestones in Nigerian education
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3.1.3 Contemporary legislative framework

Today, Nigeria’s educational legislation is guided by constitutional provisions, statutory laws, and
international agreements. The Universal Basic Education Act and the Child Rights Act are examples
of contemporary laws that emphasise access, equity, and quality. However, challenges remain in
enforcement and implementation, which continue to affect the effectiveness of these frameworks.
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Fillin the blank: The Universal Basic Education Act and the Rights Act are examples of
contemporary laws guiding education in Nigeria.

Box 3.1 Contemporary legislative framework in Nigerian education

Constitutional provisions on education
Universal Basic Education Act
Child Rights Act

National Policy on Education

1. Primary Legislation and Constitutional Basis

Education in Nigeria is a concurrent responsibility, meaning both the Federal and State
governments have the power to legislate on it.

1999 Constitution (as amended): Mandates the government to provide free, compulsory
universal primary education and free.adult literacy programs "as soon as practicable."

Universal Basic Education (UBE) Act (2004): The cornerstone of basic education. it mandates
9 years of free, compulsory education (6 years primary, 3 years junior secondary).

Note: As of late 2025/2026, there is high-level policy movement (pushed by the National Council of
Education) toward a 12-year uninterrupted basic education model, potentially extending the UBE
mandate through Senior Secondary School.

Tertiary Education Trust Fund (TETFund) Act (2011): Establishes a 2% (recently proposed to
increase) education tax on the assessable profit of all registered Nigerian companies to
fund infrastructure and research in public tertiary institutions.

2. Recent Policy Shifts (2025-2026)

The Federal-Ministry of Education, under the "Education for Renewed Hope" roadmap (2024-2027),
hasintroduced several critical updates:

The New National Curriculum (Rollout: Sept 2025/2026)

A.comprehensive overhaul desighed to reduce "content overload" and prioritize digital and
vocational skills.

Subject Integration: Reduction in the total number of subjects (e.g., 9-10 subjects for Primary
1-3).

Digital Skills: Mandatory introduction of Artificial Intelligence (Al), Robotics, and
Cybersecurity at the Senior Secondary level.

-
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Trade Subjects: Students in Junior Secondary (JSS 1) are now required to pick at least one
vocational trade (e.g., Solar Installation, GSM Repairs, or Garment Making).

Inclusive and Non-Formal Frameworks

National Policy on Almajiri Education (2026): A new framework launched in early 2026 to
integrate the Almajiri system into formal education, focusing on literacy, numeracy; and
vocational security.

NELFUND (Student Loan Act): Operationalized in 2024/2025, providing interest-free loans to
students in public tertiary institutions to increase access to higher education.

3. Structural Framework of the System

Level Duration||Focus / Regulation
Earl 0-4
Chil:;hood vears Care and development; increasingly linked to primary schools.
Basic 9years |[|1year Pre<Primary,;6 years Primary, 3 years JSS. Regulated by UBEC
Education y y YRy Y, 3y - heg y .
Post-Basic 3years Senior Secondary or Technical College. Regulated by NSSEC and
NBTE.

) Universities, Polytechnics, and Colleges of Education. Regulated by

Tertiary 4+ years

NUC.

The legal foundation of modern Nigerian education is built upon a transition from colonial-era
regionalism to a centralized, rights-based federal system. Today, the framework is defined
by three primary pillars: Constitutional Rights, Statutory Acts, and Strategic Policy
Guidelines.

1. The Statutory Pillars

Universal Basic Education (UBE) Act (2004): The most significant piece of legislation for primary
and junior secondary education. It mandates 9 years of free, compulsory, and universal
education (6 years primary, 3 years junior secondary) for every Nigerian child. It also
established the UBEC to manage federal intervention funds.

Tertiary Education Trust Fund (TETFund) Act (2011): Replaced the older Education Trust Fund
(ETF). Itimposes a 2% education tax on the assessable profits of all registered companies
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in Nigeria to provide funding for infrastructure, research, and staff development in public
tertiary institutions.

Child Rights Act (2003): Legally reinforces the child’s right to education, making it an offense for
parents or guardians to deny a child basic schooling.

2. Regulatory & Policy Frameworks

National Policy on Education (NPE): Currently in its 6th edition (2013), this document provides
the "philosophical roadmap" for the sector. It outlines the 6-3-3-4 system (6 years Primary,
3 years Junior Secondary, 3 years Senior Secondary, 4 years Tertiary).

National Policy on Inclusive Education (2023): A recent milestone focusing on removing
barriers for learners with disabilities and ensuring equitable access for marginalized
groups, such as the Almajiri and nomadic populations.

Ministerial Strategic Plan (MSP) 2024-2027: The current government roadmap aimed at
curriculum overhaul, digital literacy integration, and addressing the "out-of-school
children” crisis.

3. Regulatory Bodies

The framework is enforced by specialized agencies:

NUC: National Universities Commission (Universities).

NBTE: National Board for Technical Education (Polytechnics).
NCCE: National Commission.for Colleges of Education.

TRCN: Teachers Registration Council of Nigeria (Professional standards).

Pilot questions 3.1
During the colonialera, education in Nigeria was largely provided by _ organisations.
Name two features of colonial-era educational legislation.
The Universal Primary Education programme was introduced in the
Name two post-independence legislative milestones in Nigerian education.

The Universal Basic Education Act and the Rights Act are examples of contemporary
laws guiding education in Nigeria.

3.2 Common Issues In Educational Legislation

-
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3.2.1 Inconsistencies in policy formulation and implementation

One major issue in Nigerian educational legislation is inconsistency in policy formulation and
implementation. Policies are often introduced without adequate consultation, and their
application varies across states. This inconsistency leads to uneven standards and confusion in

school management.

Fillin the blank: One major issue in Nigerian educational legislation is in policy formulation
and implementation.

Diagram showing inconsistencies in policy formulation and implementation across states
Caption: Figure 3.2 Inconsistencies in policy formulation and implementation
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3.2.2 Overlapping responsibilities among government agencies

Educational legislation often assigns overlapping responsibilities to different government agencies.
This duplication of roles creates inefficiency, delays, and conflicts in decision-making. For
example, both federal and state ministries may claim authority over curriculum standards.

Fillin the blank: Overlapping responsibilities among government agencies create inefficiency,
delays, and in decision-making.

3.2.3 Limited stakeholder participation in legislative processes

Another issue is the limited involvement of stakeholders such as teachers, parents, and students in
legislative processes. Laws are often drafted without adequate consultation, which reduces their
relevance and acceptance.

Fillin the blank: Limited stakeholder participation in legislative processes reduces their and
acceptance.

Box 3.2 Common issues in educational’legislation
Inconsistencies in policy formulation
Overlapping responsibilities among agencies

Limited stakeholder participation

Common issues.in Nigerianieducational legislation include inconsistencies in policy
formulation.and implementation across states, inadequate enforcement of existing laws,
insufficient funding, corruption, lack of clear guidelines for private sector involvement, and
a slow adaptation. of legislation to modern educational challenges and technological
advancements. These issues often lead to disparities in educational quality and access
nationwide.

Pilot questions 3.2

One major issue in Nigerian educational legislation is in policy formulation and
implementation.

Overlapping responsibilities among government agencies create inefficiency, delays, and

-
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Limited stakeholder participation in legislative processes reduces their and acceptance.

Name two examples of overlapping responsibilities in Nigerian education.

List two consequences of policy inconsistency in education.

3.3 Problems Affecting Enforcement Of Educational Laws
3.3.1 Weak institutional capacity

Weak institutional capacity is a major problem affecting enforcement of educational laws. Many
agencies lack the manpower, training, and resources to implement laws effectively.

Fillin the blank: Weak institutional capacity means agencies lack manpower, training, and
to implement laws effectively.

3.3.2 Corruption and lack of accountability

Corruption undermines enforcement by diverting resources and weakening trust. Lack of
accountability allows officials to ignore legal requirements without consequences.

Fillin the blank: Corruption undermines enforcement by diverting and weakening trust.

3.3.3Inadequate funding and resources

Educational laws often requiresignificant funding to be implemented, but inadequate resources
hinder enforcement. Schools may lack infrastructure, materials, and qualified staff.

Fillin the blank: Inadequate funding and resources hinder enforcement because schools may lack
infrastructure, materials, and staff.

Image showing a poorly funded school with inadequate facilities
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Caption: Plate 3.2 Poorly funded school with inadequate facilities
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Pilot questions 3.3

Weak institutional capacity means agencies lack manpower, training, and to implement
laws effectively.

Corruption undermines enforcement by diverting and weakening trust.

Inadequate funding hinders enforcement because schools may lack infrastructure, materials,
and staff.
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Name two ways corruption affects enforcement of educational laws.

List two examples of weak institutional capacity in Nigerian education.

3.4 Implications Of Legislative Issues For Educational Management
3.4.1 Impact on quality of education

Legislative issues reduce the quality of education by creating inconsistencies in standards, poor
enforcement, and inadequate resources. This leads to poorly trained teachers and underprepared
students.

Fillin the blank: Legislative issues reduce the quality of education by creating inconsistencies in
and poor enforcement.

3.4.2 Effects on access and equity

Problems in legislation also affect access and equity. Inadequate funding and inconsistent policies
mean that some regions have better facilitiesthan others, creating inequality.

Fillin the blank: Problems in legislation affect access and equity because some regions have better
than others.

3.4.3 Consequences for teacher and student welfare

Legislative issues impact welfare by failing to protect teachers’ rights and students’ needs. Poor
enforcement of laws on recruitment, discipline, and certification creates insecurity and
dissatisfaction.

Fillin the blank: Legislative issues impact welfare by failing to protect teachers’ rights and
students’

Diagram showing implications of legislative issues for educational management
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Caption: Figure 3.3 Implications of legislative issues for educational management
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Pilot questions 3.4

Legislative issues reduce the quality of education by creating inconsistencies in and
poorenforcement.

Problems in legislation affect access and equity because some regions have better than
others.

Legislative issues impact welfare by failing to protect teachers’ rights and students’

Name two consequences of poor enforcement of educational laws on teacher welfare.
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List two ways legislative issues affect student welfare.

Series Summary

This Series has explored the issues and problems surrounding educational legislation in‘Nigeria.
We began by tracing the historical context, from colonial-era missionary efforts to post-
independence reforms and contemporary frameworks. Then we examined commonissues such.as
inconsistencies in policy, overlapping responsibilities among agencies, and limited stakeholder
participation. Following that, we analysed problems affecting enforcementyincluding weak
institutional capacity, corruption, and inadequate funding. Finally, we assessed the implications of
these legislative challenges for educational management, focusing on their impact on quality,
access, equity, and welfare.

By completing this Series, you should now be able to describe the historical.context of educational
legislation (SLO 3.1), identify and explain common issues (SLO 3.2), analyse enforcement
problems (SLO 3.3), and evaluate the implications of legislative shortcomings for educational
management (SLO 3.4).

Series Glossary

Accountability: The obligation of individuals or.institutions to report, explain, and take
responsibility for their actions.

Child Rights Act: A statutory law in Nigeria that protects the rights of children, including
access to education.

Colonial administration: The system of governance established by Britain in Nigeria before
independence, which influenced early educational legislation.

Corruption: Dishonest or fraudulent conduct by officials, often involving diversion of
resources.

Equity: Fairnessin education, ensuring all learners have equal opportunities regardless of
background.

Institutional capacity: The ability of organisations to effectively implement laws and policies,
including manpower, training, and resources.

Policy inconsistency: Lack of uniformity in the formulation and implementation of educational
policies across regions.

Universal Basic Education Act: A statutory law that provides for free, compulsory, and
universal basic education in Nigeria.
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Concept Check Questions [Series 3]
Objective questions

During the colonial era, education in Nigeria was largely provided by
(Linked to SLO 3.1)

organisations.

The Universal Primary Education programme was introduced in the __ (Linked to SLO.3.1)

One major issue in Nigerian educational legislation is
implementation. (Linked to SLO 3.2)

in policy formulation and

Weak institutional capacity means agencies lack manpower, training, and toimplement
laws effectively. (Linked to SLO 3.3)

Legislative issues reduce the quality of education by creating inconsistencies in and
poor enforcement. (Linked to SLO 3.4)

Short-answer questions
Name two post-independence legislative milestones in Nigerian education. (Linked to SLO 3.1)
List two consequences of policy inconsistency in education. (Linked to SLO 3.2)
Name two ways corruption affects enforcement of educational laws. (Linked to SLO 3.3)

List two consequences of pooréenforcement of educational laws on teacher welfare. (Linked to
SLO 3.4)

Name two ways legislative issues affect student welfare. (Linked to SLO 3.4)
Long-answer questions

Describe the historical context of educational legislation in Nigeria, highlighting colonial, post-
independence, and contemporary frameworks. (Linked to SLO 3.1)

Identify and explain common issues in educational legislation, including policy inconsistency
and limited stakeholder participation. (Linked to SLO 3.2)

Analyse problems affecting enforcement of educational laws, focusing on weak institutional
capacity, corruption, and inadequate funding. (Linked to SLO 3.3)

Evaluate the implications of legislative issues for educational management, considering
quality, access, equity, and welfare. (Linked to SLO 3.4)

Answers to Concept Check Questions [Series 3]

Objective questions
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Missionary
1970s
Inconsistency
Resources
Standards
Short-answer questions
Universal Primary Education programme, National Policy on Education
Uneven standards, confusion in school management
Diverts resources, weakens trust
Job insecurity, poor working conditions
Lack of protection, unequal opportunities
Long-answer questions

Basic response: Colonial legislation focused on missionary schools, post-independence
reforms expanded access, and contemporary frameworks include the Universal Basic
Education Act and Child Rights Act.

Value-added response: These'stages show a progression from limited access to attempts
at universal education, though enforcement challenges remain.

Basic response: Common issues include policy inconsistency and limited stakeholder
participation.
Value-added response: These issues reduce the relevance of laws and create confusion,
undermining effective management.

Basic response: Enforcement problems include weak institutional capacity, corruption, and
inadequate funding.
Value-added response: These problems prevent laws from being implemented effectively,
leading to poor accountability and reduced trust in the system.

Basicresponse: Legislative issues affect quality, access, equity, and welfare.
Value-added response: They result in poorly trained teachers, unequal distribution of
resources, and inadequate protection of rights, which collectively weaken educational
management.

Answers to Pilot Questions [Series 3]

Pilot questions 3.1
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Missionary
Limited scope, literacy focus
1970s
Universal Primary Education, National Policy on Education
Child
Pilot questions 3.2
Inconsistency
Conflicts
Relevance
Federal and state curriculum control, overlapping fundingresponsibilities
Uneven standards, confusion
Pilot questions 3.3
Resources
Funds
Qualified
Diverts resources, weakens trust
Lack of trained staff, poor monitoring capacity
Pilot questions 3.4
Standards
Facilities
Needs
Poor working conditions, insecurity

Lack of protection, unequal opportunities

References And Attributions [Series 3]
Course document: EDM 302: Legal Basis of Educational Management.

Figures and Plates:
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Plate 3.1 Colonial-era missionary classroom in Nigeria. Al prompt: "Create an
illustration showing a colonial-era missionary classroom in Nigeria". Search string:
"colonial missionary classroom Nigeria OER".

Figure 3.1 Key post-independence legislative milestones in Nigerian education. Al
prompt: "lllustrate a timeline diagram showing key post-independence legislative
milestones in Nigerian education”. Search string: "post-independence education
legislation Nigeria timeline OER".

Box 3.1 Contemporary legislative framework in Nigerian education. Al'prompt:
"Generate a text box summarising the contemporary legislative framework in
Nigerian education"”. Search string: "contemporary education legislation Nigeria
OER".

Figure 3.2 Inconsistencies in policy formulation and implementation. Al prompt:
"Illustrate a diagram showing inconsistencies in policy formulation and
implementation across Nigerian states". Search string: "policy inconsistency
Nigerian education OER".

Box 3.2 Common issues in educational legislation. Al prompt: "Generate a text box
summarising common issues ineducational legislation in Nigeria". Search string:
"issues in Nigerian education legislation OER".

Plate 3.2 Poorly funded school with inadequate facilities. Al prompt: "Create an
illustration showing.a poorly funded school with inadequate facilities in Nigeria".
Search string: "poorly funded school Nigeria OER".

Figure 3.3 Implications of legislative issues for educational management. Al prompt:
"lllustrate a diagram showing implications of legislative issues for educational
management in Nigeria". Search string: "implications of legislative issues Nigerian
education OER".

Series 4: Legal Basis For Staff And Student Management
4.1 Legal framework for staff management
4.1.1 Recruitment and appointment laws
4.1.2 Conditions of service and employment rights
4.1.3 Disciplinary procedures and termination
4.2 Legal framework for student management

-

o)
MET | ONLINE LEARNING VIDEO PLATFORM FOR POST-SECONDARY & HIGHER INSTITUTION STUDENTS



4.2.1 Admission policies and regulations
4.2.2 Student rights and responsibilities
4.2.3 Disciplinary measures and appeals
4.3 Laws guiding staff-student relationships
4.3.1 Professional boundaries and ethics
4.3.2 Protection against harassment and discrimination
4.3.3 Mechanisms for conflict resolution
4.4 Implications of legal frameworks for educational management
4.4.1 Ensuring fairness and accountability
4.4.2 Promoting effective teaching and learning

4.4.3 Safeguarding welfare and institutional reputation

Introduction

Managing staff and students in educational institutions requires more than administrative skills; it
demands a clear understanding of the legal frameworks that govern rights, responsibilities, and
relationships. Without these laws, schools would struggle to maintain fairness, accountability, and
discipline, leading to inefficiency and conflict. This Series therefore focuses on the legal basis for
managing staff and students in'Nigerian education.

The aim of this Series is to equip you with the knowledge of laws that regulate staff and student
management, to explain how these laws shape recruitment, discipline, rights, and responsibilities,
and to highlight their implications for effective educational administration.

We shall commence this Series by examining the legal framework for staff management, including
recruitment, conditions of service, and disciplinary procedures. Next, we will explore the legal
framework for student management, focusing on admission policies, rights, and disciplinary
measures. Following that, we will consider laws guiding staff-student relationships, including
professional boundaries, protection against harassment, and conflict resolution. Finally, we will
conclude by assessing the implications of these legal frameworks for educational management,
particularly in promoting fairness, accountability, and welfare.

Series Learning Outcomes
Upon completing this Series, you should be able to:

SLO 4.1 explain the legal framework for staff management, including recruitment, conditions of
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SLO 4.2 describe the legal framework for student management, focusing on admission
policies, rights, and disciplinary measures,

SLO 4.3 analyse laws guiding staff-student relationships, including ethics, protection, and
conflict resolution,

SLO 4.4 evaluate the implications of legal frameworks for fairness, accountability, welfare, and
institutional reputation in educational management.

4.1 Legal Framework For Staff Management
4.1.1 Recruitment and appointment laws

Recruitment laws in education regulate how staff are hired into schools and institutions. They
ensure that recruitment is based on merit, qualifications, and fairness. Appointment laws also
define the authority responsible for hiring, whether at federal,state, or localgovernment levels.
These laws prevent nepotism and discrimination, thereby promoting professionalism in education.

Fillin the blank: Recruitment laws in education regulate how staff are into schools and
institutions.

Diagram showing recruitment process guided by law (advertisement, selection, appointment)
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Caption: Figure 4.1 Recruitment process guided by law

RECRUITMENT PROCESS IN NIGERIAN
EDUCATION: GUIDED BY LAW

1. ADVERTISMENT 2. SELECTION 3. APPOINTMENT

=
:O\ Vacancy Announcment, Application Review & Reference &

Public Notice,
Legal Compliance

Merit-Based & Fair Hearing

LEGAL FRAMEWARK: Constitution, Education Acts, Civil Service Rules |

4.1.2 Conditions of service and employment rights

Conditions of service refer to the terms under which staff are employed, including salary,
allowances, promotion, and retirement benefits. Employment rights protect staff from unfair
treatment and ensure they receive entitlements as stipulated by law. These conditions are often
outlined in education Acts, civil service rules, and collective agreements.

Fill in the blank: Conditions of service refer to the terms under which staff are , including
salary and allowances.

Box 4.1 Key conditions of service for educational staff
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Salary and allowances
Promotion opportunities
Retirement benefits

Protection of employment rights

Key conditions of service for educational staff in Nigeria typically cover aspects. like terms
of employment (permanent, temporary), remuneration (salary scales, allowances),
promotion criteria, leave entitlements (maternity, sick, annual), disciplinary procedures,
and retirement benefits. These are usually governed by specific schemes of service'and
public service rules, aiming to ensure fair treatment, job security, and professional
development within the education sector.

4.1.3 Disciplinary procedures and termination

Disciplinary procedures are legal processes for addressing misconduct among staff. They ensure
fairness by providing opportunities for defence and appeal. Terminationlaws specify conditions
under which employment may be ended, such as gross misconduct or redundancy. These
procedures protect both institutions and staff by maintaining accountability.

Fillin the blank: Disciplinary procedures ensure fairness by providing opportunities for and
appeal.

Image showing a disciplinary panel meeting in a. school
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Caption: Plate 4.1 Disciplinary panel meeting in a school

Pilot questions 4.1
Recruitment laws in education regulate how staff are into schools and institutions.

Conditions of service refer to the terms under which staff are , including salary and
allowances.

Disciplinary procedures ensure fairness by providing opportunities for and appeal.
Name two key conditions of service for educational staff.

List two grounds for termination of employment under educational law.
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4.2 Legal Framework For Student Management
4.2.1 Admission policies and regulations

Admission policies are laws and guidelines that regulate how students are admitted into.schools
and institutions. They ensure fairness, transparency, and equal opportunity for all applicants.

Regulations often specify entry requirements, quotas, and procedures to prevent discrimination
and favouritism.

Fillin the blank: Admission policies regulate how students are into schools and institutions.

Diagram showing admission process guided by law (application, selection, admission)
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Caption: Figure 4.2 Admission process guided by law

NIGERIAN EDUCATION ADMISSION PROCESS:
GUIDED BY LAW

74

1. APPLICATION 2. SELECTION & 3. ADMISSION &
& SCREENING MERIT LISTS REGISTRATION

LEGAL FRAMEWARK: CONSTITUTION, EDUCATION ACTS, POLICIES)

4.2.2 Student rights and responsibilities

Student rights include access to quality education, protection from discrimination, and freedom
of expression within the law. Responsibilities include attending classes, respecting school rules,
and participating in learning activities. Laws ensure that rights and responsibilities are balanced to
promote discipline and fairness.

Fill in the blank: Student rights include access to quality education, protection from discrimination,
and freedom of within the law.

Box 4.2 Student rights and responsibilities
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Rights: access to education, protection from discrimination, freedom of expression

Responsibilities: attendance, respect for rules, participation in learning

In Nigerian education, students have rights to quality education, a safe learning
environment, freedom from discrimination, and due process in disciplinary matters.
Correspondingly, they have responsibilities to adhere to school rules, respect staff and
peers, attend classes regularly, participate in learning, and contribute positively to the
school community. These rights and responsibilities are often enshrined in school
handbooks and relevant education laws.

4.2.3 Disciplinary measures and appeals

Disciplinary measures are legal procedures for addressing misconduct among students. They
may include warnings, suspension, or expulsion, depending on the severity of the.offence. Appeals
processes allow students to challenge disciplinary decisions,ensuring fairness and
accountability.

Fillin the blank: Appeals processes allow students to challenge
and accountability.

decisions, ensuring fairness

Image showing a student disciplinary hearing.in a school
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Caption: Plate 4.2 Student disciplinary hearing in a school

STUDENT.

CODE OF CONDUCT

STUDENT DISCIPIILARY HEARING: DUE PROCESS AND FAIR HEARING

Pilot questions 4.2

Admission policies regulate how students are into schools and institutions.

Student rights include access to quality education, protection from discrimination, and
freedom of within the law.

Appeals processes allow students to challenge decisions, ensuring fairness and

accountability.
Name two responsibilities of students under educational law.

-
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List two disciplinary measures that may be applied to students.

4.3 Laws Guiding Staff-Student Relationships
4.3.1 Professional boundaries and ethics

Professional boundaries are rules that define appropriate interactions between staff and
students. They prevent favouritism, exploitation, and misconduct. Ethics guide staff behaviour to
ensure respect, fairness, and integrity in relationships with students.

Fillin the blank: Professional boundaries define appropriate between staff and students.

4.3.2 Protection against harassment and discrimination

Educational laws protect students and staff from harassmentand discrimination. Harassment
includes bullying or sexual misconduct, while discrimination refersto unfair treatment based on
gender, ethnicity, or religion. These laws promote safe and inclusive learning environments.

Fillin the blank: Educational laws protect students and staff from harassment and

4.3.3 Mechanisms for conflict resolution

Conflict resolution mechanisms include mediation, arbitration, and disciplinary panels. These
processes ensure that disputes between staff and students are resolved fairly and legally.

Fill in the blank: Conflict resolutionnmechanisms include mediation, arbitration, and panels.

Diagram showing mechanisms for resolving staff-student conflicts
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Caption: Figure 4.3 Mechanisms for resolving staff-student conflicts

MECHANISMS FOR RESOLVING
STAFF-STUDENT CONFLICTS
IN NIGERIAN SCHOOLS

CONFLICT
RESOLUTION
PROCESS

1. MEDIATION & 2. INTERNAL PANEL 3. LEGAL & FORMAL
COUNSELING HEARING CHANNELS

i @ P = iy i,

Trained Mediators, Discipiliary Committee, Ministry of Education,
School Cuunselors, Representatives (Staff, Arbitation, Court System
Open Dialogue Student, Parent) System (Last Resort)

Fact-Finding

GOVERNED BY:

School Policies, Education Laws,
Fairness & Due Process

Pilot questions 4.3
Professional boundaries define appropriate __ between staff and students.
Educational laws protect students and staff from harassmentand ___
Conflict resolution mechanisms include mediation, arbitration,and ____ panels.
)
4
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Name two examples of professional ethics guiding staff-student relationships.

List two forms of harassment prohibited by educational law.

4.4 Implications Of Legal Frameworks For Educational Management
4.4.1 Ensuring fairness and accountability

Legal frameworks ensure fairness by protecting rights and responsibilities of staff and students.
They also promote accountability by requiring institutions to follow due process in recruitment,
admission, and discipline.

Fillin the blank: Legal frameworks ensure fairness by protecting rights and responsibilities of staff
and

4.4.2 Promoting effective teaching and learning

By regulating staff conditions and student rights, laws create an environment conducive to
effective teaching and learning. They ensurethat teachers are motivated and students are
disciplined.

Fillin the blank: Laws create an environment conducive to effective and learning.

4.4.3 Safeguarding welfare and institutional reputation

Legal frameworks safeguard.welfare by protecting staff entitlements and student needs. They also
uphold institutional reputation by ensuring compliance with standards and preventing misconduct.

Fillin the blank: Legal frameworks safeguard welfare by protecting staff entitlements and student

Box 4.3 Implications of legal frameworks for educational management
Ensuring fairness.and accountability
Promoting effective teaching and learning

Safeguarding welfare and institutional reputation

Legal frameworks significantly impact educational management by providing structure,
ensuring accountability, and protecting the rights of all stakeholders. They guide decision-
making in areas like curriculum development, finance, human resources, and student
welfare, fostering transparency and fairness. While adherence can sometimes be
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challenging, these frameworks are crucial for maintaining standards, promoting equity, and
driving the overall development of the education system.

Pilot questions 4.4
Legal frameworks ensure fairness by protecting rights and responsibilities of staff and
Laws create an environment conducive to effective ___ and learning.
Legal frameworks safeguard welfare by protecting staff entitlements and student ___~
Name two ways legal frameworks promote accountability in schools.

List two ways legal frameworks safeguard institutional reputation.

Series Summary

This Series has examined the legal basis for'managing staff and students in Nigerian education. We
began by exploring the framework for staff management, covering recruitment, conditions of
service, and disciplinary procedures. Then we turned to student management, focusing on
admission policies, rights, responsibilities, and disciplinary measures. Following that, we analysed
laws guiding staff-student relationships, including professional boundaries, protection against
harassment, and conflict resolution: Finally, we assessed the implications of these legal
frameworks for educational management, highlighting their role in ensuring fairness,
accountability, effective teaching and learning, and safeguarding welfare.

By completing this Series, you should now be able to explain the legal framework for staff
management (SLO 4.1), describe the legal framework for student management (SLO 4.2), analyse
laws guiding staff-student relationships (SLO 4.3), and evaluate the implications of these
frameworks for educational management (SLO 4.4).

Series Glossary

Admission policies: Laws and guidelines regulating how students are admitted into schools
and institutions.

Appeals process: Legal procedures that allow students or staff to challenge disciplinary
decisions.

Conditions of service: Terms under which staff are employed, including salary, allowances,
promotion, and retirement benefits.
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Disciplinary procedures: Legal processes for addressing misconduct among staff or students,

ensuring fairness and accountability.

Employment rights: Legal entitlements protecting staff from unfair treatment and

guaranteeing benefits.

Harassment: Unwanted behaviour such as bullying or sexual misconduct prohibited by law in

educational settings.

Professional boundaries: Rules defining appropriate interactions between staff and students

to prevent exploitation or misconduct.

Recruitment laws: Regulations ensuring fair and merit-based hiring of staff in educational

institutions.

Concept Check Questions [Series 4]

Objective questions

Recruitment laws in education regulate how staff are into schools and institutions.

(Linked to SLO 4.1)

Conditions of service refer to the terms under which staff.are , including salary and

allowances. (Linked to SLO 4.1)

Admission policies regulate how students are into schools and institutions. (Linked to
SLO 4.2)

Professional boundaries define appropriate between staff and students. (Linked to SLO
4.3)

Legal frameworks ensure fairness by protecting rights and responsibilities of staff and

(Linked to SLO 4.4)

Short-answer questions

Name two key conditions of service for educational staff. (Linked to SLO 4.1)

List two responsibilities of students under educational law. (Linked to SLO 4.2)

Name two examples of professional ethics guiding staff-student relationships. (Linked to SLO

4.3)

List two ways legal frameworks promote accountability in schools. (Linked to SLO 4.4)

Name two ways legal frameworks safeguard institutional reputation. (Linked to SLO 4.4)

Long-answer questions
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Explain the legal framework for staff management, including recruitment, conditions of service,
and disciplinary procedures. (Linked to SLO 4.1)

Describe the legal framework for student management, focusing on admission policies, rights,
and disciplinary measures. (Linked to SLO 4.2)

Analyse laws guiding staff-student relationships, including ethics, protection against
harassment, and conflict resolution. (Linked to SLO 4.3)

Evaluate the implications of legal frameworks for fairness, accountability, welfare, and
institutional reputation in educational management. (Linked to SLO 4.4)

Answers to Concept Check Questions [Series 4]
Objective questions
Hired
Employed
Admitted
Interactions
Students
Short-answer questions
Salary and allowances, retirement benefits
Attendance, respect forrules
Integrity, fairness
Following due process inrecruitment, transparent disciplinary procedures
Compliance with standards, prevention of misconduct
Long-answer questions

Basic response: Staff management laws regulate recruitment, conditions of service, and
disciplinary procedures.
Value-added response: They ensure merit-based hiring, protect employment rights, and
provide fair processes for discipline, thereby promoting professionalism.

Basic response: Student management laws regulate admission, rights, responsibilities, and
discipline.
Value-added response: They ensure fairness in admission, protect student rights, and
balance responsibilities with disciplinary measures to maintain order.
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Basic response: Laws guide staff-student relationships through professional boundaries,
protection against harassment, and conflict resolution.
Value-added response: These laws prevent exploitation, promote safe learning
environments, and provide mechanisms for resolving disputes fairly.

Basic response: Legal frameworks ensure fairness, accountability, welfare, and reputation.
Value-added response: They protect rights, promote effective teaching and learning,
safeguard entitlements, and uphold institutional credibility, strengthening educational
management.

Answers to Pilot Questions [Series 4]
Pilot questions 4.1

Hired

Employed

Defence

Salary, promotion opportunities

Gross misconduct, redundancy
Pilot questions 4.2

Admitted

Expression

Disciplinary

Attendance, respect for rules

Suspension, expulsion
Pilot questions 4.3

Interactions

Discrimination

Disciplinary

Integrity, fairness

Bullying, sexual misconduct
Pilot questions 4.4

Students

-

MET | ONLINE LEARNING VIDEO PLATFORM FOR POST-SECONDARY & HIGHER INSTITUTION STUDENTS



Teaching
Needs
Transparent recruitment, fair disciplinary processes

Compliance with standards, prevention of misconduct

References And Attributions [Series 4]
Course document: EDM 302: Legal Basis of Educational Management.
Figures and Plates:

Figure 4.1 Recruitment process guided by law. Al prompt: "lllustrate a diagram showing
recruitment process in Nigerian education guided by law: advertisement, selection,
appointment". Search string: "teacher recruitment process Nigeria OER".

Box 4.1 Key conditions of service for educational staff. Al prompt: "Generate a text box
summarising key conditions of service for educational staff in Nigeria". Search
string: "conditions of service teachers Nigeria OER".

Plate 4.1 Disciplinary panel meeting in'a school. Al prompt: "Create an illustration
showing a disciplinary panel meeting in a Nigerian school". Search string: "school
disciplinary panel Nigeria OER".

Figure 4.2 Admission process guided by law. Al prompt: "lllustrate a diagram showing
admission process'in Nigerian education guided by law: application, selection,
admission". Search string: "student admission process Nigeria OER".

Box 4.2 Student rights and responsibilities. Al prompt: "Generate a text box
summarising student rights and responsibilities in Nigerian education". Search
string: "studentrights and responsibilities Nigeria OER".

Plate 4.2 Student disciplinary hearing in a school. Al prompt: "Create an illustration
showing a student disciplinary hearing in a Nigerian school". Search string: "student
disciplinary hearing Nigeria OER".
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Series 5: Code Of Conduct And Teachers’ Manual

5.1 Concept and purpose of the code of conduct
5.1.1 Definition and importance
5.1.2 Objectives of the code of conduct
5.1.3 Role in promoting professionalism

5.2 Structure and provisions of the teachers’ manual
5.2.1 Organisation and content of the manual
5.2.2 Guidelines for teaching and classroom management
5.2.3 Ethical standards and responsibilities

5.3 Implementation and enforcement mechanisms
5.3.1 Monitoring compliance with the code and manual
5.3.2 Disciplinary measures forviolations
5.3.3 Role of regulatory bodies and school authorities

5.4 Implications for educational management
5.4.1 Enhancing teacher accountability and performance
5.4.2 Safeguarding student welfare and learning outcomes

5.4.3 Strengthening institutional reputation and trust

Introduction

Teachers play a central role in shaping the quality of education, and their conduct directly
influences student learning and institutional reputation. To ensure professionalism and
accountability, codes of conduct and teachers’ manuals have been developed as guiding
frameworks. These documents provide clear standards of behaviour, responsibilities, and ethical
practices that teachers must uphold in their daily work.

The aim of this Series is to enable you to explain the concept and purpose of the code of conduct,
describe the structure and provisions of the teachers’ manual, analyse mechanisms for
implementation and enforcement, and evaluate their implications for educational management.
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We shall commence this Series by examining the concept and purpose of the code of conduct,
highlighting its objectives and role in promoting professionalism. Next, we will explore the structure
and provisions of the teachers’ manual, including guidelines for teaching and ethical
responsibilities. Following that, we will analyse implementation and enforcement mechanisms,
focusing on compliance monitoring and disciplinary measures. Finally, we will conclude by
assessing the implications of these frameworks for educational management, particularly in
enhancing accountability, safeguarding welfare, and strengthening institutional reputation.

Series Learning Outcomes
Upon completing this Series, you should be able to:

SLO 5.1 define the code of conduct and explain its purpose in promoting professionalism
among teachers,

SLO 5.2 describe the structure and provisions of the teachers’ manual, including guidelines
and ethical standards,

SLO 5.3 analyse implementation and enforcement mechanisms for the code of conduct and
teachers’ manual,

SLO 5.4 evaluate the implications of these frameworks for accountability, welfare, and
institutional reputation in educational management.

5.1 Concept And Purpose Of The Code Of Conduct
5.1.1 Definition and importance

A code of conductis a set of rules and principles that guide the behaviour of teachers in their
professional duties: It defines acceptable standards of practice and ensures that teachers act with
integrity, fairness, and respect. The importance of the code lies in its ability to maintain discipline,
protect the reputation of the teaching profession, and safeguard the welfare of students.

Fillin the:blank: A code of conduct is a set of rules and that guide the behaviour of teachers.

Diagram showing the role of a code of conduct in guiding teacher behaviour
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Caption: Figure 5.1 Role of a code of conduct in guiding teacher behaviour
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5.1.2 Objectives of the code of conduct

The objectives of the code of conduct include promoting professionalism, ensuring accountability,
and protecting the rights of both teachers and students. It also aims to foster trust between
teachers, learners, and the wider community.

Fill'in the blank: The objectives of the code of conduct include promoting professionalism, ensuring
accountability, and protecting the of teachers and students.

Box 5.1 Objectives of the code of conduct
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Promote professionalism
Ensure accountability
Protect rights of teachers and students

Foster trust with the community
The objectives of a code of conduct for teachers are to establish professional standards,
promote ethical behavior, ensure accountability, protect the well-being and rights of
students, foster a positive learning environment, and maintain the integrity and reputation
of the teaching profession. It serves as a guide for appropriate conduct and decision-
making in various aspects of a teacher's professional life.

5.1.3 Role in promoting professionalism

The code of conduct plays a vital role in promoting professionalism by setting clear expectations
for teachers’ behaviour and performance. It encourages ethical practices, respect for diversity, and
commitment to continuous improvement. By adhering to the code, teachers uphold the dignity of
the profession and contribute to quality education.

Fillin the blank: The code of conduct promotes professionalism by setting clear expectations for
teachers’ and performance.

Image showing teachers engaged in professional classroom practice
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Caption: Plate 5.1 Teachers engaged in professional classroom practice
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Pilot questions 5.1
A code of conduct is a set of rules and that guide the behaviour of teachers.

The objectives of the code of conduct include promoting professionalism, ensuring
accountability, and protecting the of teachers and students.

The code of conduct promotes professionalism by setting clear expectations for teachers’
and performance.

Name two objectives of the code of conduct.
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List two ways the code of conduct promotes professionalism among teachers.

5.2 Structure And Provisions Of The Teachers’ Manual
5.2.1 Organisation and content of the manual

The teachers’ manual is a structured document that outlines the professional duties,
responsibilities, and expectations of teachers. It is usually organised into sections covering
teaching guidelines, classroom management, ethical standards, and administrative procedures.
The manual serves as a reference point for teachers to ensure consistency in practice and
compliance with institutional policies.

Fillin the blank: The teachers’ manualis a structured document that outlines the professional
duties, responsibilities, and of teachers.

Diagram showing the organisation of a teachers’ manual (teaching guidelines, classroom
management, ethics, administration)

-

MET | ONLINE LEARNING VIDEO PLATFORM FOR POST-SECONDARY & HIGHER INSTITUTION STUDENTS



Caption: Figure 5.2 Organisation of a teachers’ manual
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5.2.2 Guidelines for teaching and classroom management

The manual provides guidelines for effective teaching and classroom management. These include
lesson planning, instructional methods, assessment techniques, and maintaining discipline. By
following these guidelines, teachers can create a conducive learning environment and ensure that
students achieve desired outcomes.

Fill in the blank: The manual provides guidelines for effective teaching and classroom

5.2.3 Ethical standards and responsibilities

MET | ONLINE LEARNING VIDEO PLATFORM FOR POST-SECONDARY & HIGHER INSTITUTION STUDENTS



The manual also sets out ethical standards and responsibilities for teachers. These include
respect for diversity, fairness in assessment, confidentiality, and commitment to professional
development. Ethical standards ensure that teachers act responsibly and uphold the dignity of the
profession.

Fillin the blank: Ethical standards in the manual include respect for diversity, fairness in
assessment, and commitment to development.

Box 5.2 Ethical standards and responsibilities in the teachers’ manual
Respect for diversity
Fairness in assessment
Confidentiality

Professional development

The ethical standards and responsibilities in ateachers' manual typically include principles
such as treating all students with respect and fairness, maintaining professional
boundaries, ensuring student safety, upholding confidentiality, avoiding conflicts of
interest, promoting a positive learning environment; engaging in continuous professional
development, and adhering to school policies and national educational laws. These
standards guide teachers in theirinteractions with students, colleagues, parents, and the
wider community.

Pilot questions 5.2

The teachers’ manualis a structured document that outlines the professional duties,
responsibilities; and of teachers.

The manual provides guidelines for effective teaching and classroom

Ethical standards in the manual include respect for diversity, fairness in assessment, and
commitment to development.

Name two sections commonly found in a teachers’ manual.

Listtwo ethical responsibilities of teachers as outlined in the manual.

5.3 Implementation And Enforcement Mechanisms
5.3.1 Monitoring compliance with the code and manual

Monitoring compliance involves regular supervision, evaluation, and reporting to ensure teachers
follow the code of conduct and manual. School authorities and regulatory bodies play a key role in
checking adherence to standards.
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Fillin the blank: Monitoring compliance involves regular supervision, evaluation, and to
ensure teachers follow the code and manual.

5.3.2 Disciplinary measures for violations

Violations of the code or manual attract disciplinary measures such as warnings, suspension, or
dismissal. These measures are applied fairly and consistently to maintain accountability and
protect institutional integrity.

Fillin the blank: Violations of the code or manual attract disciplinary measures such as warnings,
suspension, or

5.3.3 Role of regulatory bodies and school authorities

Regulatory bodies such as teaching councils and ministries of education enforce compliance with
the code and manual. School authorities also ensure that teachers uphold standards through
internal monitoring and disciplinary committees.

Fillin the blank: Regulatory bodies such as teaching councils'and ministries of education enforce
compliance with the code and

Image showing a regulatory body conducting teacher evaluation
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Caption: Plate 5.2 Regulatory body conducting teacher evaluation
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Pilot questions 5.3
Monitoring compliance involves regular supervision, evaluation, and

Violations of the code or manual attract disciplinary measures such as warnings, suspension,
or

Regulatory bodies such as teaching councils and ministries of education enforce compliance
with the code and

Name two disciplinary measures for violations of the code of conduct.
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List two roles of school authorities in enforcing compliance.

5.4 Implications For Educational Management
5.4.1 Enhancing teacher accountability and performance

The code of conduct and teachers’ manual enhance accountability by setting clear expectations
and performance standards. Teachers are held responsible for their actions, which improves
professionalism and effectiveness.

Fillin the blank: The code of conduct and teachers’ manual enhance accountability by setting clear
expectations and standards.

5.4.2 Safeguarding student welfare and learning outcomes

By regulating teacher behaviour and responsibilities, these frameworks safeguard student welfare.
They ensure that students are treated fairly, protected from harm, and provided with quality
learning experiences.

Fillin the blank: These frameworks safeguard student welfare by ensuring that students are treated
fairly and provided with quality experiences.

5.4.3 Strengthening institutional reputation and trust

Compliance with the code and manual strengthens institutional reputation by promoting
professionalism and ethicallconduct. It builds trust among stakeholders, including parents,
communities, and government agencies.

Fillin the blank: Compliance with.the code and manual strengthens institutional reputation by
promoting professionalism and conduct.

Box 5.3 Implications of the code of conduct and teachers’ manual for educational management
Enhancingteacher accountability and performance
Safeguarding student welfare and learning outcomes

Strengthening institutional reputation and trust

The code of conduct and teachers' manual have significant implications for educational
management by providing a clear framework for expected behavior and professional
practice. They streamline disciplinary processes, guide staff development, foster a
consistent school culture, enhance accountability, and protect the institution from legal
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issues. By setting clear standards, these documents support effective governance, improve
teacher performance, and ultimately contribute to better educational outcomes.

Pilot questions 5.4

The code of conduct and teachers’ manual enhance accountability by setting clear
expectations and standards.

These frameworks safeguard student welfare by ensuring that students are treated fairly and

provided with quality experiences.

Compliance with the code and manual strengthens institutional reputation by promoting
professionalism and conduct.

Name two ways the code of conduct enhances teacher accountability.

List two ways the teachers’ manual safeguards student welfare.

Series Summary

This Series has focused on the Code of Conduct and Teachers’ Manual, which are essential
frameworks for guiding teacher behaviour and responsibilities in Nigerian education. We began by
examining the concept and purpose of the code of conduct, highlighting its role in promoting
professionalism and accountability. Then we explored the structure and provisions of the teachers’
manual, including teaching guidelines, classroom management, and ethical standards. Following
that, we analysed implementation.and enforcement mechanisms, such as compliance monitoring,
disciplinary measures, and the role of regulatory bodies. Finally, we assessed the implications of
these frameworks for educational management, particularly in enhancing accountability,
safeguarding student welfare, and strengthening institutional reputation.

By completing this Series, you should now be able to define the code of conduct and explain its
purpose (SLO'5.1), describe the structure and provisions of the teachers’ manual (SLO 5.2),
analyse implementation and enforcement mechanisms (SLO 5.3), and evaluate the implications of
these frameworks for educational management (SLO 5.4).

Series Glossary

Accountability: The obligation of teachers to take responsibility for their actions and
performance.

Code of conduct: A set of rules and principles guiding teachers’ behaviour and professional
duties.

Disciplinary measures: Sanctions such as warnings, suspension, or dismissal applied when

-
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Ethical standards: Principles of fairness, respect, confidentiality, and professionalism
expected of teachers.

Monitoring compliance: Processes of supervision and evaluation to ensure adherence to
codes and manuals.

Professionalism: Commitment to high standards of behaviour, integrity, and continuous
improvement in teaching.

Teachers’ manual: A structured document outlining duties, responsibilities, guidelines, and
ethical standards for teachers.

Concept Check Questions [Series 5]
Objective questions

A code of conduct is a set of rules and that guide the behaviour of teachers. (Linked to
SLO 5.1)

The teachers’ manualis a structured documentthat outlines the professional duties,
responsibilities, and of teachers.(Linked to SLO 5.2)

Monitoring compliance involves regular supervision, evaluation, and . (Linked to SLO 5.3)

Violations of the code or manual attract disciplinary measures such as warnings, suspension,
or . (Linked to SLO 5.3)

The code of conduct and.teachers’ manual enhance accountability by setting clear
expectations and standards. (Linked to SLO 5.4)

Short-answer questions
Name two objectives of the code of conduct. (Linked to SLO 5.1)
List two sections commonly found in a teachers’ manual. (Linked to SLO 5.2)
Name two ethical responsibilities of teachers as outlined in the manual. (Linked to SLO 5.2)
List two roles of school authorities in enforcing compliance. (Linked to SLO 5.3)
Name two ways the teachers’ manual safeguards student welfare. (Linked to SLO 5.4)

Long-answer questions

Define the code of conduct and explain its purpose in promoting professionalism among
teachers. (Linked to SLO 5.1)

Describe the structure and provisions of the teachers’ manual, including guidelines and ethical
standards. (Linked to SLO 5.2)
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Analyse implementation and enforcement mechanisms for the code of conduct and teachers’
manual. (Linked to SLO 5.3)

Evaluate the implications of these frameworks for accountability, welfare, and institutional
reputation in educational management. (Linked to SLO 5.4)

Answers to Concept Check Questions [Series 5]
Objective questions
Principles
Expectations
Reporting
Dismissal
Performance
Short-answer questions
Promote professionalism, ensure accountability
Teaching guidelines, ethical standards
Respect for diversity, confidentiality
Internal monitoring, disciplinary committees
Protecting student rights, ensuring fair treatment
Long-answer questions

Basic response: The code of conduct is a set of rules guiding teacher behaviour, promoting
professionalism and accountability.
Value-added response: It ensures integrity, fairness, and respect, thereby safeguarding
student welfare'and enhancing the reputation of the teaching profession.

Basic response: The teachers’ manual outlines duties, responsibilities, teaching guidelines,
and ethical standards.
Value-added response: It provides a structured framework for classroom management,
assessment, and professional development, ensuring consistency and fairness.

Basic response: Implementation mechanisms include monitoring compliance, disciplinary
measures, and regulatory oversight.
Value-added response: These mechanisms ensure teachers uphold standards, protect
institutional integrity, and maintain accountability through fair enforcement.
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Basic response: The frameworks enhance accountability, safeguard welfare, and strengthen
reputation.
Value-added response: They improve teacher performance, protect student rights, and
build trust among stakeholders, contributing to effective educational management.

Answers to Pilot Questions [Series 5]
Pilot questions 5.1
Principles
Rights
Behaviour
Promote professionalism, ensure accountability
Setting clear expectations, encouraging ethical practices
Pilot questions 5.2
Expectations
Management
Professional
Teaching guidelines, classroom management
Respect for diversity, confidentiality
Pilot questions 5.3
Reporting
Dismissal
Manual
Suspension, dismissal
Monitoring compliance, enforcing discipline
Pilot questions 5.4
Performance
Learning
Ethical
Transparent evaluation, disciplinary accountability
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Protecting rights, ensuring fair treatment
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